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What is the gender pay gap?
The gender pay gap measures the difference in the 
average pay of male and female employees, which is 
expressed as a percentage of the average pay of male 
employees. This is different to equal pay, which refers 
to male and female employees receiving equal pay for 
doing the same or similar jobs.

Understanding  
gender pay gap

What numbers are reported?
There are six separate disclosures required by the 
legislation:

- Mean Gender Pay Gap

- Median Gender Pay Gap

- Mean Gender Bonus Gap

- Median Gender Bonus Gap

- Proportion of Men & Women receiving bonus

- Proportion of Men & Women in each pay quartile  
  of the employer
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Our results 2020
Under the Government’s gender pay gap regulations, companies 
need to report their gender pay gap for all legal entities with 250+ 
GB employees. Accordingly, we are required to publish our gender 
pay gap data for Tennent Caledonian Breweries UK Ltd and this is on 
Page 4.

However we believe it is more relevant and useful to provide 
information for all our Tennent’s employees who work for or in support 
of our business in Scotland and this is how we have reported over 
the past number of years. These results as set out here. *However, in 
accordance with government direction colleagues who are furloughed 
on the snapshot date are excluded as “full pay relevant employees”. 
This means that these colleagues are excluded from our Gender Pay 
Gap calculations this year although are included in the Gender Bonus 
Gap numbers. Further information about the impact of this on our 
calculations is outlined on Page 3.  

Mean (%) Median (%)

Gender Pay Gap* 3.5 19.49

Gender Bonus Gap -60.89 -188.23

Quartile Pay Bands

Men (%) Women (%)

Lower 67.09 32.91 

Lower Middle 77.22 22.78 

Upper Middle 88.46 11.54 

Upper 78.21 21.79

Proportion of male and female  
employees receiving a bonus

69.38%

Male

Female

70.73%
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Comments 
Across our Tennents business in Scotland our 
workforce includes employees involved in the 
manufacturing, warehousing, sales & distribution of our 
products as well as professional support services such 
as finance, marketing, HR, IT and procurement.

Proportion of male and female  
relevant employees

The proportion of male employees is higher than 
females.  This is primarily driven by our large 
Operations population where a lower number of women 
opt for shift working, in line with long-term trends in 
manufacturing roles traditionally filled by men. 

Gender pay gap
Covid has had a significant impact on the hospitality 
sector in the UK and Ireland, with the industry being 
closed or trade severely restricted since March 2019.  
On the snapshot date just over 51% of our colleagues 
were furloughed highlighting the significant impact of 
the crisis on our industry and on our business.  With 

such a high proportion of our colleagues excluded 
from these calculations these results do not represent 
our Gender Pay Gap for 2020. We look forward to 
reporting our 2021 numbers when we anticipate a more 
normalised and representative view of our business. 

Gender bonus gap
In Tennents the vast majority of our colleagues received 
a bonus payment during the year to 5th April 2020. 

The mean bonus paid to females was significantly 
higher than paid to males.  In our Commercial 
and Professional areas, where many of our female 
colleagues work, the bonus paid out at a higher level 
than in Operations.  Of the female employees who 
received a bonus, the level of payment generally was 
higher than what was paid to males.  This is because 
the roles in which these colleagues are engaged 
typically attract a higher bonus opportunity and this is 
reflected in the median bonus gap.

While our results this year are incomplete due to 
the impact of the pandemic, we look forward to an 
improving situation in the coming months and a more 
normalised and representative view of our business.

As our industry and business emerges from the 
restrictions of the pandemic we will continue to focus 
on improving our gender balance across our business 
and consider initiatives to ensure consistency and 
fairness.

76.33%

Male Female

23.67%



Gender Pay Gap  
Reporting 2020

Statutory Disclosure for Tennent 
Caledonian Breweries UK Ltd
Under the Government’s gender pay gap regulations, 
companies need to report their gender pay gap for all 
legal entities with 250+ GB employees. Accordingly, 
we are required to publish our gender pay gap data 
for Tennent Caledonian Breweries UK Ltd and this is 
detailed below.

Mean (%) Median (%)

Gender Pay Gap 5.84 20.66

Gender Bonus Gap -34.32 -159.88

Proportion of Males and Females  
Receiving a Bonus

Men (%) Women (%)

Lower 66.18 33.82 

Lower Middle 85.29 14.71 

Upper Middle 88.24 11.76 

Upper 79.41 20.59

Declaration
I confirm that our gender pay gap data has been 
calculated according to the requirements of the UK 
Government’s Equality Act 2010 (Gender Pay Gap 
Information) Regulations 2017.

David Forde 
CEO 
C&C Group Plc
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70.34%

Male Female

65.25%




